
 

Code of Conduct for suppliers and business partners. 
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The supplier's Code of Conduct describes the principles for how the company’s suppliers shall 
comply with applicable laws and regulations. By entering into a contract with Tyrholm & 
Farstad AS, the suppliers confirm that they act and will continue to act responsibly and in 
accordance with this Code of Conduct. 

National law 
The supplier shall operate in accordance with all relevant national and international legislation 
and the company’s ethical guidelines. The requirements are minimum standards. In cases 
where national law and these ethical guidelines address the same subject, the highest standard 
shall apply. 

Environment and climate 
The supplier shall comply with international and national environmental legislation, standards 
and emission permits. The supplier shall apply a precautionary principle regarding pollution, 
environmental risk and other environmental and climate challenges. 

Human rights 
All suppliers shall respect and conduct their business in accordance with internationally 
recognised human rights, dignity and privacy. 

Labour standards 

Freedom of association and the right to collective bargaining 
The supplier shall ensure and recognise the right to freedom of association and facilitate 
collective bargaining if a significant part of the employees requests this. The supplier shall not 
discriminate against employee representatives or members of trade unions, but shall facilitate 
that these persons are able to perform their functions in the workplace. 

Forced labour 
The supplier shall not use any form of coercion in connection with employment or in 
employment relationships. The supplier shall ensure that the employment relationship between 
the employee and the supplier is based on voluntariness and without threats of any kind. The 
supplier shall also ensure that all employees are free to terminate the employment relationship 
after giving reasonable notice. Employees shall not be required to hand over identity papers, 
passports or work permits to the supplier or others for safekeeping as a condition of work. 



 

Child labour 
Children under the age of 18 shall not perform work that endangers health or safety. The 
supplier shall not use labour from children under the age of 16, and children of compulsory 
school age shall not perform work that may be harmful to their education. 

Discrimination 
The supplier shall prohibit direct or indirect discrimination based on ethnicity, religion, age, 
disability, gender, marital status, sexual orientation, trade union membership or political 
affiliation. The supplier shall also promote equality in employment relationships and not 
tolerate any form of sexually intrusive, offensive or exploitative behaviour. 

Employment conditions 
Working hours shall not exceed limits set by law. Wages for a normal working week shall 
always comply with statutory minimum standards. Employees shall be compensated for 
overtime in accordance with national law. Wage deductions shall not be used as a disciplinary 
measure. All employees shall have written employment contracts describing the employment 
relationship in a language the employee understands. 

Health and safety 
The supplier shall ensure a healthy and safe working environment for all employees in 
accordance with internationally recognised standards, laws and regulations. The supplier shall 
minimise employees’ exposure to potential safety hazards by controlling risk and establishing 
measures and routines to prevent accidents and occupational illnesses. Where required, 
employees shall be provided with appropriate personal protective equipment and trained in its 
use. 

Business practices 
The supplier shall comply with laws, rules and regulations relating to bribery, corruption, fraud 
and other illegal business activities. The supplier shall not offer, promise or give any improper 
advantage, service or incentive to or from public officials, international organisations or other 
third parties for the purpose of obtaining personal or business benefits. This applies regardless 
of whether the advantage is offered directly or indirectly through an intermediary. 
The supplier shall not directly or indirectly offer benefits or gifts that may be perceived as an 
improper advantage in connection with a person’s position, duties or assignment, unless the 
gift is of modest value. 
The supplier shall reject all forms of money laundering and shall take the necessary steps to 
prevent financial transactions from being used by others to launder funds. 
The supplier shall not cause or contribute to breaches of applicable competition laws, such as 
price-fixing or illegal market cooperation. 

Enforcement 
All business partners and suppliers undertake to comply with and respect the requirements 
described in this document. The supplier undertakes to pass on equivalent provisions to its 
subcontractors. 
Tyrholm & Farstad AS may require this work to be documented within a reasonable time 
through a supplier self-declaration, submitted documentation or follow-up meetings. Breaches 
of these guidelines may constitute a breach of the whole or parts of the contractual relationship. 



 

These ethical guidelines have been adopted by the Board of Directors of Tyrholm & Farstad 
AS 

Confirmation and signature 
By signing, the supplier confirms that this Code of Conduct has been read, understood and 
forms part of the supplier relationship with Tyrholm & Farstad AS. 

Supplier / company name  

Name of authorised signatory  

Position  

Date  

Signature  

 


